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Abstracts

Demographers in the United States considered ‘women's changes' as a major contributing factor to the great change of
families during the past 30 years. I reviewed several important articles relating the issues, especially from the view point
of women's work. This review consists of seven major parts such as 'status of women's work!, ‘discontinuity of
employment!, ‘work during pregnancy’, 'educational attainment!, ‘attitudes toward work’, 'youths' attitudes toward future life
and work’, and 'projections’. The main reason for being in the labor force for women seemed to be an economic one
which was 'to keep houses' Although about 40% of US. couples had a traditional view over families in which women
should attend housekeeping and childcare, they were unlikely to be able to pursue their ideals because’ of their economic
reasons. Women in the United States seemed to be in 'double-bind' sitvation where they had ideals such as 'having
children' or ‘caring and being with children’, while they were working outside home for economic reasons and pursuing
their career. In the domestic situations, they were making a2 compromise and coming into conflict for aiming to be
‘egalitarian couples' with their husbands who, in general, were more likely to be traditional and conservative over such
inside~familial issues. On the other hand, in the work places, they were negotiating and being in .conflict with so-called
'the old boys network' for obtaining 'more favorable conditions of their part-time jobs' and ‘more longer maternity leaves'.
Keywords: U.8.A., Working women, Aftitudes toward work, Work during pregnancy, Educational attainment
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Introduction

Now in the U.8., the Baby Boomers, that are defined as those who were bom during 1946 and 1964, are
leaving their childbearing ages and the following Baby Busters are entering. It is said that about 80 million people,
which is roughly a third of entire population of the U.S., are in this categofy. Numbers of them had experienced  their
parents' break-up, which was unprecedented before. Although the divorce rates declined slightly in these 5 years, they
also have kepi the divorce rates at higher level. A great number of female Baby Boomers has gone to work outside
for their career and postponed their childbearing. In the last few years the birth rates for women aged 30 or up have
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increased rapidly and the Total Fertility Rate of the U.S. also has risen from around 1.80 in the early 1980s up to
2.090 in 1990 which is very close to the replacement level. This has been interpreted that the Baby Boomers in their
30s or 40s who had postponed their childbearing and many working women in their 20s began to give births
regardless of their marital status. Many specialists find it difficult to predict future demographic irends, because today
they seem to be facing a turning point of fertility changes and family transitions.

Women's Work
Working Women

The number of women in the United States labor force has been incressed dramatically since 1960. Today,
near 60 million women are in the work force. In 1980, the proportion of women in the labor force has exceeded 50
percent and it continues to rise. In 1950, only about 30 percent of all paid workers were women; by 1970, 38 percent
were; in 1990, 46 percent were.

From 1975 to 1988, the percenlage of mothers who were in the work force rose from about 47 percent 1o 65
percent. The percentage of women in the work force with children under 6 years old has been increasing wp to about
60 percent. By 1987, over half of all women with children less than a year old were working or looking for jobs.

Bloom E.D. noted that the contraceptive revolution of the 1960s resulted in a faster decline in fertility than
marriage. It also allowed more women to go to work. In fact, the improved control over childbearing resulting from
more effective contraception removed a major obstacle to women's career development, Work now provides many
women with rewards that reinforce their desire to limit childbearing,

About 52 percent of all women aged 16 and older were employed at any given time during 1986, which data
were widely reported. According to the Bureau of Labor Statistics of 1987, however, 60 percent of all women (575
million women) aged 16 and older work at some point during a year of 1986. Among the women who worked at
some point during 1986, 62 percent worked for 50 to 52 weeks, 18 percent worked for 27 to 49 weeks, and 20
percent wotked half a year or less. This means fully 22 million women did not work for the entire 12 months.

Discontinuity in employment is highest among 16~to-19-year-olds and among those aged 65 and older. It is
lowest among 35-to-59-year-olds. Sixty percent of women who work part-time did not work the entire year and 27
percent of women with full~time jobs did not work the entire year of 1986. Eleven million full~time working women
changed employment status in just one 12-month period. Discontinuity in employment occurs even among women in
managerial and professional occupations and among women with a college education. Twenty-nine percent of working
women with four or more years of college education worked fewer than 50 weeks in 1986. Among women, the major
reason for stop-working was to devote time to their home or children. Only one percent of working men took a work
break for this reason.

Record numbers of women are entering fraditional male professions, such as Jaw, business and medicine.
However, as far as houschold work is concemed, women still do most of the work such as cooking and cleaning.
According to a 1991 report on Fortune, 1,000-sized companies shows that the percent of women in sample of 147,179
workers is 37.2, the percent of managers who are women is 16.9, and the percent of female executives is 6.6.

Work during Pregnancy

Between 1961 and 1985, the proportion of women having work experience before the birth of their fi rst child
mcreased from 60 percent to 75 percent. The proportion of women working during pregnancy also tose 444 percent
to 64.5 percent during the same period. The women most likely to work during first pregnancy are relatively older
women, white women, and women who had at least a high school education. Most (80-90 percent) women who work
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during pregnancy are full-time workers. Among women who worked during their first pregnancy in 1981-85, 78

percent wotked less than three months before their child's birth, and 47 percent were at ‘work less than one month.

Educational Attainment

In 1989, 77 percent of people aged 25 or over have completed 4 years of high school education or more.
This rate has been increased steadily and rapidly since 1940 when it was 25 percent. Litile difference has been
observed in the rale between sexes. In 1989, more than 22 percent of people age 25 or up have completed 4 years of
college education or more. While there has been a steady increase in the percentage, a rapid increase began in 1970.
Since 1970, differences in the rate between sexes has been around 6 percent; males' were higher. Although costs for
coliege tuition and fees per year has risen especially for public colleges, the rates for women has increased sharply
since 1970.

Attitudes toward Work

As noted above, wives without children are more likely to work, and to work fuil-time than those with
children, according to the NSFG. The single most prevalent activity of the wives with children is "keeping house”.
Sixty percent of the mothers aged 15 to 24 fell into this category, 49 percent of those aged 25 to 34, and 41 percent
of those aged 35 to 44. In contrast, only about one in four childless married women "keeps house™.

Bumpass L.L. found that one-third of husbands in recent marriages prefer that their wife not be employed.
One-sixth of wives would rather not be. working, including 10 percent of those employed full time; and of women
who prefer to work, the vast majority want less than full-time employment.

Some results from the 1990 Virginia Slims Opinion Poll, conducted by the Roper Organization, show
interesting change of women's attitudes toward work and family, Many women don't think very highly of men and
these feelings are growing stronger. In their 1985 survey, 57 percent of women and 50 percent of men picked a
marriage in which both husband and wife shared work, housekeeping, and child care. Also, 53 percent of women and
43 percent of men approved of a mother with young children working, and only 30 percent of working women would
stop working if they were financially .secure. Though the proportion of women who favor a marriage of shared
responsibilities in housekeeping and childcare has fallen by 4 percentage points since 1985, about two-thirds of
women still say it is the most satisfying lifestyle. The primary reasons women work are the same as men's. Fifty—five
percent work because they need the money to support themselves and their families, up from 46 percent ten years
ago, 1980. Another 32 percent say they work to bring in extra money. More help from their husbands is the single
biggest factor that would help women balance work and family responsibilities. A growing proportion of women
regard their work as a career rather than "just a job". Forty—five percemt of women think of their work as a career,
up from 41 percent In 1985. Most working women aged 30 to 39 think of their work as a carcer, as do most with at
least some college experience, most with household incomes of $35,000 or more, and most employed full-time. On
the other hand, 57 percent of men regard their work as a career, no significant shift from 1983.

Crimmins EM. et al, surveyed changes in work aspirations of high school students between 1976 and 1986,
In 1986 the proportion of 18-year-old female students expecting to be full-time homemakers at age 30 was only 3
percent, down by 9 percent from 1976. Moreover, the proportion of female students, who answered "it's desirable. that
mother of preschool child doesn't work", was only 22.6 percent in 1986, sharﬁaly down by 20 percent from 1976. Even
among male students, who are considerably more inclined ‘to want the mother to be at home with their preschoolers,
in 1986 only 35.6 percent of them favor this amangement, down from 50.3 percent in 1976. However, according to
Bachman et al., even in 1986 fewer than 10 percent of women thought full-time work for both spouses was desirable

.
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when a preschool child was present. According to Crimmins EM. et al, in 1986 only 34.2 percent of female high
school students expected work to be a central part of their life, and this percentage is down by about 5 points from
1976. For male students both the level and trend are virtually the same as for women. This means students of both
sexes see work as a means, not an end. In their same study, high school students desires for goods for oneself have
increased substantially, and for leisure and goods for one's children, moderately. Easterlin R.A. et al. noted in 1988
that there bas been almost a doubling since 1970 in the proportion of young people who set financial success as a
major life goal, with an associated decline in the proportion concemed with finding meaning in life. There was also a

marked decline in the proportion who think parents should spend more time with their children,

Projections

Bureau of the Census projected that with more women attending college, the percentage of women who reach
age 44 without having had a baby is expected to climb to 10 percent to 12 percent by the year 2000. By 2000,
according to American Demographics magazine, 76 percent of men aged 16 or older will have jobs or be looking for
them which is the same percentage as today. The participation rate for adult women will climb to 63 percent up from
today's 57 percent. The Burcau of Labor Statistics projects that the percentage of female workers to all paid workers
will rise from 46 percent today up to 47.5 percent by the year 2000. Carlson R. and Goldman B. said that if birth
rates drop because women who are working full time or in school preparing for professional careers don't have as
many babies, the”labor shottage they are helping to fill will eventvally deepen. Creating a vicious circle, in the next
decade, labor shortages will force employers to accede to what women want to do. In the last few years, despite
extremely high female labor-force participation rates, fertility rates have actually climbed. Career women are deciding
to have children; they just have them later than ever before. The phenomenon of working women choosing to take
time out of careers to have babies will accelerate. More women with children will look for part-time opportunitics
and take longer carcer breaks.

Sources & References

Andrews and McMeel: Education. The Universal Almanac 1992, 1991, book, 278-280. -
Bereau of the Census: Work and family patterns of American women. Curr. Pop. Rep., 1990, SP23(165), 1-56.
Biracree T, et al.r Your love life. Almanac of the American People, 1988, book, 167-207.

Bloom D.: Childless couples. American Demographics, 1986, Aug, 22-25.

Bumpass LL.. What's happening to the family? Demography, 1990, 27(4), 483-498.

Busico M.: Women's work. San Jose Mercury News, 1991, 91-11-03, Newspaper.

Carlson R, et al.: The changing American. 2020 Visions/ Stanford, 1991, Book, 52-69.

Crimmins EM, et al.: Preference changes among American youth. Pop. & dev. rev. 1991, 17(1), 115-133.
Crimmins EM, etl al.: What young adults want. American Demographics, 1991, Jul, 24-33.

Furstenberg FF, et al.: Parenting apart. Jounal of Marriage and the Family, 1985, 47, §93-901.

Houghton Mifflin Company: Business & Economy. The 1992 Almanac, 1991, book, 42-69.

Houghton Mifflin Company: 1.8, Statistics. The 1992 Almanac, 1991, book, 795-832.

Johnson C.: Save the children. New Woman, 1992, Feb, 60-64.

Stipp HH.: What is a working women. American Demographics, 1988, Jul, 24-27.

Townsend B, et al.: Women get mad. American Demographics, 1990, Aug, 26-29.

Wattenberg BJ.: The birth dearth. The Birth Dearth, 1988, book, 1-12,

— 162 -




